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Thesis title: The Development of Management Administration Capabilities of the
Office of Ratchathewi District, Bangkok Metropolitan Administration

Researcher: Mr. Pasakorn heamakorn; Degree: Master of Public Administration;

Thesis advisors: (1) Dr. Wiruch Wiruchnipawan, Associate Professor; (2) General
Sirindra Dhupklum; (3) Udorn Tantisunthorn;

Academic year: 2006

ABSTRACT

The purposes of this study were (1) to study the opinions of the samples on
capabilities, problems, procedures, development guidelines, and (2) to compare the overall
management administration capabilities of the Office of Ratchathewi District (ORD),
Bangkok Metropolitan Authority. The conceptual framework of PAMS-POSDCORB,
consisted of 11 factors: Policy, Authority, Morality, Society, Planning, Organizing, Staffing,
Directing, Coordinating, Reporting, and Budgeting was applied to this study.

This study was a survey research by using questionnaires. The questionnaires
were prerested and had bee checked out for validity and reliability of 0.72. The field data
was collected, from civil service and people, during September1-October31, 2006. The
sample was in the amount of 1,052, which making 88.33% of total samples (1,191people).
Descriptive statistics used were percentage, arithmetic mean, standard deviation, and t-test.

The study results revealed that the samples agreed at the medium level that the
management administration capabilities of ORD were high level. The samples agreed at the
high level that the management administration capabilities of ORD at present are higher
than in the past and higher than other districts. For suggestions, such as, ORD should
establish executive training with respect on delegation of more power to the lower
subordinators and should reduce the chain of command. In addition, the conceptual
framework of PAMS-POSDCoRB should be applied in the future research which including

the comparative research as well.

Keywords: Capabilities, management administration, the Ratchathewi District, Bangkok

Metropolitan Authority
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Thesis title: The Increase of Potential of Management Administration of the
Provincial Waterworks Authority

Researcher: Mr. Adul Sangtong; Degree: Master of Public Administration;

Thesis advisors: (1) Dr. Wiruch Wiruchnipawan, Associate Professor; (2) General
Sirindra Dhupklum; (3) Udorn Tantisunthorn;

Academic year: 2006

ABSTRACT

The purposes of this research were (1) to study the opinions of the samples on
management administration potentials, problems, development guidelines, and (2) to study
comparative overviews on management administration potentials of the Provincial
Waterworks Authority (PWA). The study concentrated on the management administration by
applying the conceptual framework of PAMS-POSDCoRB, consisted of 11 factors: Policy,
Authority, Morality, Society, Planning, Organizing, Staffing, Directing, Coordinating,
Reporting, and Budgeting.

This study was a survey research by using questionnaires. The questionnaires were
pretested and had been checked out for validity and reliability of 0.82. The field data collection,
from the Provincial Waterworks Authority’ s officers, was done during August18 — September14,
2005 with the amount of 880 people which making 81.4% of total samples (1,180 people).
Descriptive statistics used were percentage, arithmetic mean, standard deviation, and t-test.

The study results revealed that the samples agreed at the medium level that the
management administration potentials of the PWA were high level. with the management
administration potentials at the medium level. The samples agreed at the high level that the
management administration potentials of the PWA at present are higher than in the past.
They agreed at the low level that the management administration potentials of the PWA
were higher than the Metropolitan Waterworks Authority. For suggestions, such as, PWA
should establish policies coincide with the principle of decentralization. The administration
management of PWA should concentrate on the direction of advocating the public interests
with the goal for people. In addition, the conceptual framework of PAMS-POSDCoRB
should be applied to the future research especially on the comparative research.

Keywords: Potentials, management administration, the Provincial Waterworks Authority
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Thesis title: The Management Administration Capabilities in Terms of Human
Resource Development of the Royal Irrigation Department

Researcher: Mr. Chamnong Madtachit; Degree: Master of Public Administration;

Thesis advisors: (1) Dr. Wiruch Wiruchnipawan, Associate Professor; (2) General
Sirindra Dhupklum; (3) Udorn Tantisunthorn;

Academic year: 2006

ABSTRACT

The purposes of this research were (1)to study the samples’ opinions on the
management administration capabilities, problems, development guidelines, and (2) to
compare overviews and trends of the management administration capabilities in terms of
human resource development of the Royal Irrigation Department. The conceptual
framework of SWOT, consisted of 4 factors: Strength, Weakness, Opportunity and Threat;
as well the concept of 3M: Man, Money, and Management were employed to this research.

The samples of this research were 1,233 people. The sample opinions were
collected by using questionnaires which were pre-tested and had been checked out for
validity and reliability of 0.90. The field data was collected from civil service, from September1 to
October30, 2006 with the amount of 1,132 people, which making 91.88% of total samples. Statistics
applied to analyze data were percentage, arithmetic mean, standard deviation, and t-test.

The research results agreed at the medium level that (1) the management
administration capabilities in terms of human resource development of the Royal Irrigation
Department were high and (2) the management administration capabilities at present were
higher than in the past. By the same time, the samples agreed at the high level that the
management administration capabilities in the future tend to higher than in the present. For
suggestions, such as, (1) Man: the systematic plan of human resource development should
be established. In addition, the executives should increasingly realize the significances of
human resource development; (2) Money; the human resource development budget should
be sufficient and coincide with the plan; and (3) Management: The delegation of power to
the local administration should be operated and the evaluation of human resource
development by the outside organizations should be increased.

Keywords: Capabilities, management administration, human resource development,
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Thesis title: Management Administration Readiness According to the Good
Governance Guideline of the Department of Employment

Researcher: Mrs. Saifon Yingwattana; Degree: Master of Public Administration;

Thesis advisors: (1) Dr. Wiruch Wiruchnipawan, Associate Professor; (2) General Sirindra
Dhupklum; (3) Udorn Tantisunthorn;

Academic year: 2006

ABSTRACT

The purposes of this study were (1) to study the opinions of the samples on
readiness, problems, procedures of develop (2) to overview comparison, and (3) to
overview trend of the management administration readiness according to the good
governance guideline of the Depart of Employment (DOE). The conceptual framework of
the good governance consisted of 6 principles: (1) Rule of Law, (2) Morality, (3) Transparency,
(4) Participation, (5) Responsibility, and (6) Value for Money was applied in this study.

This research study was a survey research. Questionnaires were used for data
collecting. The questionnaires were pretested and passed the validity and reliability checks
of 0.89. The field data, collected from civil service, was collected during September1-30,
2006, with the sampling amount of 1,080, making 89.04% of total samples (1,213).
Statistics used for data analysis were percentage, arithmetic mean, standard deviation, and t-test.

The study results indicated that the samples agreed at the medium level that (1) the
management administration readiness according to the good governance guideline of DOE
was high; and (2) the management administration readiness according to the good
governance guideline of DOE at present was higher than other private employment
companies. By the same time, the samples agreed at the high level that the overview
management administration readiness according to the good governance guideline of DOE
at present was higher than the past. For important suggestions, such as, DOE should give
more significance to the development of management administration according to the good
governance. Particularly, the executives of DOE should delegate their powers to their lower
organizations; increase compensation and welfare to the lower operators, and give more
opportunities of controlling and checking their performances.

Keywords: Readiness, management administration according to the good governance



10

guideline, the Department of Employment
5. ﬁaﬁa%ﬂmﬁwu5 msu‘%mﬁmmsﬁmmiﬂs:mm'm"uaamwﬁﬁ]mswaﬁauwmi

ﬂﬂdﬂfg’ﬁ']ﬂ’]iﬂ%’]igdqﬂ

YA A a J a g
M'Jﬁ]ﬂ u’]'na']ﬂ']ﬂiﬂ'ﬂiy\‘] L3741 RIENIANIZIEN] ‘Llimuly'] 5§ﬂ3$ﬁ']ﬁuﬂ’]ﬁ@]3
WU UG

¢ 1R & Av A A & an &
21913gnUsn1n (1) IDIAIRAINANTY Q7. IV IITUNNIIITH (2) 27137178 WRLBNFAIUNT

rund uaz (3) mmsﬁqm AuAFWNT (Uszsunsuns)
Un1s@nun 2549

UNAALa

ﬂﬁiﬁﬂﬂﬁﬂ%ﬁﬁi’@qﬂizmﬁﬁa (1) ﬁnmmmﬁmﬁwyamajué’aau’nﬁﬁ@iami
UIWIIANIANUNTUIERWIY TR wINWNMINGRT (2) MIUIBUNBY UazAIWTIN
W [N IS MITIaNIIa WM TS MUNUTBINTNAINMIWALTAUNTEIT  NBSUTINMINWIT
§IFA (NI.NNA7) vadt lein sudwstamahuidiesia Fadszneudas 6 wan ledun wan
fidnyin wangmsasn wanawlusela nanmlisuiu nananuiuiaTey LaznaNAIY
due1 audunseuumifalunsdinmn

myannessiiiunmsisodidsalaslfuusreumufidiunsnesey  sIunIms
nagaueMuigasiazanuTetelafiszay 0.91 MafUNUNUTaYsENNIINTNS
Fufiunsszwineiufl 1 nangiau 2549 - 28 NUAWUT 2550 dsuau 878 au Aaillutas
8 85.0 maan&jué"aamoﬁy’mm (1,027 au) ghanildae duady mLﬁmmummgm LRENY
NagaUAIN

NANSAN®INLIN ntjué”sasiwaduulﬁtyLﬁuﬁwlmzﬁumunmo 11 (1) TaaNUENIIn
luNILSMITIaMT  wazmMINAZaaNNENITA IHATUIIN IR IUANTLTER WUV B
NI §9 Uaz (2) I daanuamanInlunmsuindants dunsdauinuzed
ni.nmsluifigdugenitlusda LLa:;goﬂ'jmmmm‘éiu lusiuasdalanalie NI.NKIT AT
imsusmsiamstiiesthuiiainyiuldlunitsauegedaiiios wenandt nanms aas
SUATmawsamaianisuinissamssdlnddis 19 wswgiawelies uwazn1suinisaans
I@UI%LLNuQﬁﬂauquﬁL‘%ﬂﬂ’jﬂ WY 13N (Gantt Chart)

%

AEIAY MILIMITIANT MIUTZEHNB NINAINITWAETEUNTNT NBIUYTININAIIFIFA



11

Thesis title: The Management Administration in Terms of Coordinating of the
Directorate of Joint Civil Affairs, the Supreme Command
Headquarters

Researcher: Wing Commander Rewadee Ruangphungluang; Degree: Master of
Public Administration;

Thesis advisors: (1) Dr. Wiruch Wiruchnipawan, Associate Professor; (2) General
Sirindra Dhupklum; (3) Udorn Tantisunthorn;

Academic year: 2006

ABSTRACT

The purposes of this research were (1) to study opinions of samples on
management administration in terms of coordinating, problems, procedures to development,
comparisons, and (2) to overview trend of the management administration in terms of
coordinating of the Directorate of Joint Civil Affairs (DJCA), the Supreme Command
Headquarters. The conceptual framework of Good Governance, which consisted of 6
principles: Rule of law, Ethics, Transparency, Participation, Responsibility, and Value for
money was applied to this study.

This study was a survey research using questionnaires which had been pretested
by checking both reliability and validity. The field data was collected from military officers,
between July 1, 2006-February 28, 2007, getting the amount of 878 people, equal to 85.0% of
the total samples (1,027 people). Statistics used were arithmetic mean, standard deviation, and t-test.

The study results revealed that the majority of the samples agreed at the medium
level that (1) the management administration capabilites and the development of
management administration capabilities in terms of coordinating of DJCA were high level;
and (2) the overview management administration capabilities in terms of coordinating of
DJCA at present are higher than in the past and higher than other offices. For suggestions:
DJCA should continuously apply the Good Governance of 6 principles to its organization. In
addition, DJCA should also accept methods or techniques of modern management

administration, such as, Sufficiency Economy and Gantt Chart.
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Keywords: Management administration, coordinating, the Directorate of Joint Civil
Affairs, the Supreme Command Headquarters
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Thesis title: Opinions on Problems and Improvement of Management
Administration of the Institute for the Promotion of Teaching Science
and Technology (IPST)

Researchers: Mrs. Sopa Yamtongcome; Degree: Master of Public Administration;

Thesis advisors: (1) Dr. Wiruch Wiruchnipawan, Associate Professor; (2) General
Sirindra Dhupklum; (3) Udorn Tantisunthorn;
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ABSTRACT

The research purposes were (1) to study the opinions of samples on capabilities,
problems, procedures to development (2) to overview comparison and (3) to overview
trends of the management administration capabilities of the Institute for the Promotion of
Teaching Science and Technology (IPST). The conceptual framework of 6M: Man, Money,
Management, Material, Morality, and Market was applied to this study.

This study was a survey research by using questionnaires. The questionnaires were
pretest and checked for validity and reliability of 0.83. Filed data was collected from IPST
officers between August8, to September20 2006 with the sampling amount of 972, making
86.20% of total samples (1,128). Statistics employed were percentage, arithmetic mean,
standard deviation, and t-test.

The research results revealed that the samples agreed at the high level that (1) the
management administration capabilities in terms of training of the (IPST) were high; and (2)
the overview management administration capacities in terms of training of the (IPST) in the
future tend to higher than the present time. In addition, the conceptual framework of 6M

should be employed to the future research.

Keywords: Capabilities, management administration, the Institute for the Promotion of

Teaching Science and Technology (IPST).
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Thesis title: Development Administration Efficiencies of the Office of Bueng Kum
District, Bangkok Metropolitan Administration
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Thesis advisors: (1) Dr. Wiruch Wiruchnipawan, Associate Professor; (2) General
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ABSTRACT

The objectives of this study were (1) to examine the opinions of samples on the
development administration efficiencies, problems, development guidelines, (2) to compare
overviews and (3) to study trends of the development administration efficiencies of the Office
of Bueng Kum District, Bangkok Metropolitan Administration. The conceptual framework of 6M:
Man, Money, Management, Material, Market, and Morality was applied to this study.

This study was a survey research with questionnaires. The questionnaires were
pretested and had been checked out for validity and reliability of 0.85. The field data was
collected, from civil service and people during October13 — December5, 2006. The samples
was in the amount of 862 people, which making 85.0 % of total samples (1,014 people).
Statistics applied to analyze data were percentage, arithmetic mean, standard deviation,
t-test, one way ANOVA , and scheffe.

The research results revealed that the majority of the samples agreed at the
medium level that the development administration efficiencies of the Office of Bueng Kum
District were high level. They agreed at the high level that the development administration
efficiencies at present time is higher than in the past time; and in the future, the efficiencies
tend to higher than in the present. They agreed, morever, at the medium level that the
development administration efficiencies was higher than other nearby districts. For
significant suggestions, such as, the increse of the human resource development at all
levels, the establishment of service mind, the increase of participation and the control of

performance should be needed.
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Keywords: Efficiencies, development administration, the Office of Bueng Kum District,
Bangkok Metropolitan Administration
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Thesis title: Management Administration Comparison According to the Guideline
of Provincial Integrated Administration of Krabi Province with the
Former Provincial Administration

Researcher: Mrs. Sasipan Erduea; Degree: Master of Public Administration;

Thesis advisors: (1) Dr. Wiruch Wiruchnipawan, Associate Professor; (2) General
Sirindra Dhupklum; (3) Udorn Tantisunthorn;

Academic year: 2006

ABSTRACT

The purposes of this research were (1) to study the comparative efficiencies,
problems, development guidelines, and (2) to compare the overall management
administration efficiencies according to the guideline of the Provincial Integrated
Administration of Krabi Province with the former provincial administration. The conceptual
framework of PAMS-POSDCoRB was applied consisted of 11 factors: Policy, Authority,
Morality, Society, Planning, Organizing, Staffing, Directing, Coordinating, Reporting and Budgeting.

This study was a survey research. The questionnaires were pretested by checking
validity and reliability of 0.96. The field data collection from civil service and people was
done between August1 to September15, 2006 with the amount of 972 people, which
making 88.00% of the total samples (1,105 people). Statistics used were percentage,
arithmetic mean, standard deviation, and t-test.

The study results revealed that the samples agreed at the medium level that (1) the
management administration efficiencies according to the Provincial Integrated
Administration of Krabi Province were higher than the former provincial administration and
(2) the overall management administration according to the guideline of the Provincial
Integrated Administration of Krabi Province was higher than the former provincial
administration and the Province Administration Organization of Krabi.

Research suggestions were the CEO governor should establish provincial policies
coincided with popular needs, focus on government officers’ training of good service

consciousness, and apply the appropriate CEO concept to the provincial conditions and
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people. Moreover, the conceptual framework of PAMS-POSDCoRB should be applied to
the future management administration research.

Keywords: Efficiencies, management administration, the Provincial Integrated Administration of Krabi Province
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Thesis title: The Management Administration Development Following the
Provincial Integrated Administration of Narathiwat Province
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Thesis advisors: (1) Dr. Wiruch Wiruchnipawan, Associate Professor; (2) General
Sirindra Dhupklum; (3) Udorn Tantisunthorn;
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ABSTRACT

The objectives of this research were (1) to study capabilities, problems,
development guidelines, overall comparison, and (2) to study the overall trend of the
capabilities of the management administration development following the Provincial
Integrated Administration of Narathiwat Province. The conceptual framework of PAMS-
POSDCoRB, consisted of 11 factors: Policy, Authority, Morality, Society, Planning,
Organizing, Staffing, Directing, Coordinating, Reporting, and Budgeting was applied to this study.

This study was a survey research using questionnaires for field data collection. The
questionnaires were pretested and had been checked out for validity and reliability of 0.93.
The field data collection was collected from people between September1-30, 2006. The
samples was in the amount of 1,287 people making 81.19% of total samples (1,585
people). The data was canalized by computer Statistics used were percentage, arithmetic
mean, standard deviation, and t-test.

The study results revealed that the samples agreed at the medium level in terms of
the management administration capabilities, the problems, the procedures of development,
and the management administration capabilities of the CEO province in the future tend to
higher than the present. For important suggestions: Government should amend the related
rules and regulations in order to reduce the power entrusted to the CEO governor. Also, the
government should open more opportunities for people to participate in the investigation
and assessment of the CEO governor's performances. Going forward, the government
should revoke or improve to the current provincial integrated administration by, for example,

adopting and applying the local government of the Bangkok Metropolitan Authority.
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Thesis title: People Participation in Management Administration of the Subdistrict
Administration Organizations in Chonburi Province
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ABSTRACT

The purposes of this research were (1) to study the opinions of samples on people
participation in management administration, (2) problems and procedures of development,
(3) to overview comparison, and (4) to overview trend of people participation in
management administration of the Sub district Administration Organizations (SAO) in
Chonburi Province. The conceptual framework of 6M, comprised of 6 factors: Man, Money,
Management, Materials, Market, and Morality was applied to this research.

This research was a survey research using questionnaires collected from people.
The questionnaires were pretested and had been checked out for validity and reliability of
0.81. The field data was collected during September 10-October 9, 2006. The sample was
in the amount of 1,029 people, which making 89.95% of total samples (1,144 people).
Statistics used for data analysis were percentage, arithmetic means, standard deviation,
and t-test.

The research results were that the samples agreed at the medium level that the
people participation in management administration of the Sub district Administration
Organizations in Chonburi Province was high level. For main suggestions, such as, the
Department of Local Administration should arrange executive training in order to insight the
importance’s of people participation. In addition, the Sub district Administrative Organization

should advocate people to participate in controlling and checking SDO’s budgets.

Keywords: People participation, management administration, Subdistrict Administration

Organization (SAO)
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ABSTRACT

The purposes of this study were (1) to study potentials, problems, procedures to
development (2) to overview comparision, and (3) to overview trends of management
administration potentials of the Department of Industrial Promotion (DIP). The conceptual
framework of PAMS-POSDCoRB was applied in this study.

This study was a survey research collected from civil service and people. The
questionnaires were pre-tested, including validity and reliability checked of 0.75. The field
data was collected between September1-October30, 2006 at the amount of 1,023, equal to
93.00% of total samples (1,100). Statistics used for data analysis were percentage,
arithmetic mean, standard deviation, and t-test.

The results revealed that most of samples agreed at the medium level that the
management administration potentials and problems of DIP were high. While most of the
samples agreed at the high level that the overview of management administration potentials
of DIP at present were higher than the past time. In addition, most of the samples agreed
at the medium level that the management administration potentials of DIP at present were
higher than other organizations. For suggestions: DIP should set policy to coincide with the
principles of participation and delegate more powers to lower levels. DIP should diminish

central organizations and transfer DIP’s missions to local organizations.

Keywords: Potentials, management administration, the Department of Industrial

Promotion (DIP)
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Thesis title: The People Opinions on the Development Administration with the
Emphasis on People Services of the Subdistrict Administration
Organization, Pakkred District, Nonthaburi Province

Researcher: Miss Ranida Samitanon; Degree: Master of Public Administration;

Thesis advisors: (1) Dr. Wiruch Wiruchnipawan, Associate Professor; (2) General
Sirindra Dhupklum; (3) Udorn Tantisunthorn;

Academic year: 2006

ABSTRACT

The purpose of this research were (1) to study the opinion of the sampling about
efficiencies, (2) problems and development guidelines, and (3) to compare the overall
development management efficiencies with the emphasis on people services of the
Subdistrict Administration Organization, Pakkred District, Nonthaburi Province. The
conceptual framework of SWOT, consisted of 4 factors: Strength, Weakness, Opportunities,
and Threats; including 3M, consisted of 3 factors: Man, Money, Management were applied
to this research.

The field research samples were all 1,055 people. They were collected by using
questionnaires which were pretested and had been checked out for validity and reliability of
0.96.The field data was collected between August1 to September15, 2006. The sample was
940 people,which making 86.40% of total samples. Statistics applied were percentage,
mean, standard deviation, and t-test.

The results of the research revealed that the samples agreed that the development
administration with the emphasis on people services of the Subdistrict Administration
Organization, Pakkred District, Nonthaburi Province was at the medium level. For
suggestions, such as, (1) Man: the recruitment should depend on knowledges, capabilities,
and service mind; (2) Money: the budget planning with the emphasis on people services
should be established as the long term plan; and (3) Management: the interior

administration policies covering all organizations should be established.

Keywords: Development administration, people services, the Subdistrict Administrative

Organization (SAO)
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Thesis title: The Development Guidelines of Management Administration

Potentials of the Aircraft Overhaul Department, Thai Airways
International Public Company Limited
Researcher: Mr. Kritsana Nam-ngam; Degree: Master of Public Administration;
Thesis advisors: (1) Dr. Wiruch Wiruchnipawan, Associate Professor; (2) General
Sirindra Dhupklum; (3) Udorn Tantisunthorn;
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ABSTRACT

The research purposes were(1) to study the opinions of samples on potentials,
problems, development (2) to overview comparison and (3) to overview trends of
management administration potentials of the Aircraft Overhaul Department (AOD), Thai
Airways International Public Company Limited. The conceptual framework of SWOT that
consisted of Strength, Weakness, Opportunity, and Threat; including concept of 3M,
consisted of 3 factors; Man, Money, Management were applied to this research.

This study was a survey research by using questionnaires. The questionnaires were
pretested and had been checked out for validity and reliability of 0.86. The field data was
collected from the Aircraft Overhaul Department Officers between July 31 to September 15,
2006.The sample was in the amount of 842 people, which making 82.96% of the total samples.
Statistics employed for data analysis were percentage, arithmetic mean, standard deviation, and t-test.

The research results revealed that the samples agreed at the medium level that (1)
the management administration potentials and problems of management administration
potentials of AOD; and (2) the overview management administration potentials of AOD at
the present were higher than in the past, and also higher than other nearby departments,
and at the high level to development guidelines of AOD. For significant suggestions: (1)
Man: AOD should establish the systematic human resource development plan and operate
continuously; (2) Money: AOD should allow appropriate and sufficient budgets to all interior
organizations, the budgets should also cover the business competition; and (3)
Management: AOD should pay more concentration on the regulations of both domestic and
foreign flying organizations; and should accept and apply new efficiency management

administration to the organization.
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Keywords: Potentials, management administration, the Aircraft Overhaul Department
(AOD), Thai Airways International Public Company Limited
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Participation of the Elementary School Committee
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Thesis advisors: (1) Dr. Wiruch Wiruchnipawan, Associate Professor; (2) General
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ABSTRACT

The objectives of this research were (1) to study management administration in
planning participation of the Elementary School Committee (ESC), (2) problems and
development guidelines, (3) to overview comparison, and (4) to overview trends of
management administration in planning participation of ESC. The planning process of 3
steps: planning, acting, and evaluating was applied as the conceptual framework of this
study.

This study was the survey research. The instrument for data collection was
questionnaires. The questionnaires were pretested and had been checked out for validity
and reliability of 0.85. The field data collection of the Elementary School Committee, was
collected between July 25 — August 25, 2006.The sample was in the amount of 1,396
people, which making 85.38% of total samples. Statistics for data analysis were percentage,
arithmetic mean, standard deviation, and t-test.

The study results were that most of samples agreed at the high level that
(1) the management administration in terms of planning participation of ESC was high level,
and (2) the overall planning participation of ESC in the future tended to higher than in the
present. For important suggestions: ESC should be realized and give attention on the
development of management administration in terms of planning participation in all the 3

step-planning.

Keywords: Management administration, planning participation, the Elementary

School Committee (ESC)
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Thesis title: The Development Administration Supporting the Interior Intellectual
Property Promotion of the Department of Intellectual Property

Researcher: Mrs. Mayuree Phencheun Degree: Master of Public Administration;

Thesis advisors: (1) Dr. Wiruch Wiruchnipawan, Associate Professor; (2) General
Sirindra Dhupklum; (3) Udorn Tantisunthorn;
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ABSTRACT

The objectives of this study were (1) to study the opinions of the sampling about
capabilities, problems, procedure of development, and (2) to compare the overall
development administration capabilities supporting the Interior Intellectual Property
Promotion of the Department of Intellectual Property.

The study was a survey research. Field data collected by questionnaires which
passed the pretest, the checking of validity and reliability of 0.70. The data collected from
civil service and people during July 17 — August 20, 2006, with the amount of 925, making
84.24 % of total samples (1,130). Statistics used in analyzing the data were percentage,
arithmetic mean, standard deviation and t-test.

The study results revealed that most of the samples agreed at the medium level
that (1) the Development Administration Capabilities of the Department of Intellectual
Property, (2) problems and procedures of development of the development administration,
(3) as a whole, the development administration capabilities at present were higher than the
past, and also higher than other organizations, and (4) the 11 factors overview
development administration capabilities of the Department of Intellectual Property.
Research were suggestions the Department of Intellectual Property should (1) encourage
its officials to perform their duties with morality; (2) enhance the social awareness on
intellectual property to get more budget from the government; and (3) develop
administrative structure to fit with the rapidly change missions and to appropriate with other
agencies cooperation. Moreover, the conceptual framework of PAMS-POSDCoRB should
be applied to the future development administration research. Indept research on the all
levels people participation of the intellectual property system should also be promoted.

Keywords:  Capabilities, development administration, the Department of Intellectual Property



32

o g { ™ a a 6 Qv a
ﬂﬁ%u%d Gﬂd “ﬁ%ﬁé%ﬂﬂTﬂW%ﬁﬂﬁﬁﬂﬂgdﬂ% LAasNIayULLrIAA

~ >
LNDWNW”

Py 1 v a v o o A a & Al [ & A = a & =2
LWﬂ"IT’JEJFIMLﬂ(ﬂﬂ']'?&lLmﬂiﬁ]l%lﬁﬂdﬂ’]i‘ﬂ’]’)ﬂEI’THW%'D“‘Y]NNSULﬂ%ﬂﬂiﬂH’]LW&I&JWﬂT% W

& - §
VAVLUIIAIVINNNIU

Yo Y A a 6 g’ o -~ v S o & U - Aa
LAKRIVDINYIBNWDISTINUKRIDARILAAINY i?&dﬂﬂi%@l')tlﬂﬂﬂiﬂﬂiﬂﬂLL%’Jﬂﬂ

P o < [y ¢ ' -~ [y [y A A a " & @
NN ﬂﬂ']N'ﬁ'ﬂﬁﬁ"\\‘lﬂdﬂﬂ')']NﬂﬁN ‘Viiaﬂi'l\‘]ﬂ')'l&l?‘ﬂ'l\‘]']“lf'lﬂ'li‘n&lﬂmtsl'l‘ﬂ\‘lﬂ'l%

a ¥ a va A ¥ P2 = ¥ a [ ¥ o
'ammmazmuﬂnum &IN1(§]§§’]%§G uazasw%mam‘lw&mawmasl 1@11,"6%?']% I@]EJN&I

¥ v a U a w v A U U 1 ¥
PODUITILLAGHANINITINTEIHNNTIIY (Iﬂmg]m@;wa 48 wig 09 98 ;8 319a9R)
TINNITIBAGRAGIHNIILIMITAN ULz IIn M v (Isaguagua Taf fs 78 13
S A
TN981994) 999k
= 2a A edad ¥ o A o o &N 1. A ° o ' a A

WY LI NENANUTNATaTINURIaAR1 LN ﬂvl,umm:mslmmmmwﬁ’]m‘s Yon)
NAIPWAUNIANBTaInaninuiriamsiasdanuilndrunisislelominedu
a £ Aa wvaAa v 1 d‘ a a 6 ' gﬁ vV o d? d'nll
Ammiuszanul juRdesasudlsznmsle 13h9ANAINI AW TAINAIIT LAV LN AT
wanedein  hlumhonusesighuandriiu  ndudadeuandin Insuinisdans
meluiuandsni Fannuasouneuanniigan 1% auassgia §ian maiiss M3
1UnATad NMIUTHIT LATMINAIWT NULANEIINY YN luIzazaINuana1Iny mzdouiziae

A \ [ o A o & A o aw A \ o s

(methodology) ~ Auand9ny  duiiumslasnndnsniannidonuanaranuuazlsizny
UIMITINWILNUANGIIN UG

09 §191 NNTIY V1INAIIN research §197 re Tk KUNBDY T WIANNIYINEN Lia
#N13IWNUARNIN search Iuyuuamﬁa RUNUDY MINAFAUTT KIaA WA LNaEUEWATD
AAABNANITITEWIBNTAN A UAIN1aAA @Itk NITITAILUURIONTOULWIAANTINWAITD
ARNLARING  INIIITINIAIBITIALtaNna eI lwnIasgautINa i wIwRIoAAAT

Ao a & vd a X o a A o 9 ke A ° Iz ~
nanagluade pafaNuINAeIwIMInasaunIadad UG AsasrinlwawlalNa LN
J Qo 1 [ s ana a 1 = Yo A w { =) o
A% A20H1ILTU N&IVL@SU‘Q%&]’]T]H&WELGL%U@I@]@Iaﬂu 4-5 71 16vin398 1309 “mMTIaTzidn
aa [ [ » 1 P! 944' dl' g/ v
Atspvasmauszanmimaizsrsauy’ lagluudasl walalydaFessuazlgnsau
uwIAan3afin339851 Twides “dezswarasgsssayaiidninadaditadgvasea
@ = PR ° o @ o o . @ Aa A A
335N Gnoluﬂq@ AW e a9 TaL NN ﬂszmummgﬁ‘ss%tyvlwamwa oh)

LN TENIWILNNULAY LA TUTIIRINFNILLAITE twil 2542 1309 “enalnasading :



33

SarzsdSouisulatesie S1waniinn LATMILIMTNUYAAR U eaUnaTassings
NYIAE  UaZlHaTUR’  ANTOLAZNIAULWIAANTINUNAINUIL I WaAa TN LAETLTIa%

(Isaguivlod www.wiruch.com M @131 wikide HaNuide) wiawinsznadga s

Aa I A % a A %) < & v oA A %) %) &
PoANNAaLABALINULENATaITgTTIIRYNIL N ﬂmuﬂ,mammnmmzmqﬂsmm
a [y % ° Aa = < = o & A o o A
WWeanw izt lduaanudainaindszmauwnidssmnalnofiony  a9nu JalununIa
o ”Q o & 9 A Aa A
AanuARINWII il TTaInAalnG
& v A o A A o @ a A ea
14 B9AANE WIBANUINNIITINT WreMTEMAYNNIITINT wyadveluminas
1@suannILTL R1U1IOLAA 16N NATIRIDIN LN AN BTN A TaRITaIN RN UTE A28l
Lﬁaamﬂam‘m’mi %’%‘:ammjmﬁmmi 989 @INENHK F1ANINLAAlaaIN N1 “aAde
Wa uaz “daiauaune” (luungarie) Muaseaniieannzidoudisissmhanlddn danu
TavTatn NunsuuunIansauuwfed tdvnandulssifusan

& dluUrIanTaLLIA NS ALRIaLT BN KA TINIIRIBUWIANRIBNITLINT

MINAWILAEMTUSHITIaN I uALausy  iawhe  wazshanlgiliann et

AILUURIANTALWWIAANNE1INTT 1B% 7M, PAMS-POSDCoRB (11 132n13), NUS®Is
s a a v = dld ﬁ v
AANIANUUWINIINTLIRININITWINING  (Good Governance) T9ilsznaueiey 6
13213, NMILIAIIIANTANUINILATERINaNEY (8 Uszm13), MILIWIITANIANY
WIINNAMETIY (10 U32M3), WAEMILITMITIANTIUUMININANTTITETIN (10 U5en9)
NN lasinnTauumAaaInanunlt lasnulaimnualints 9 91 azdesiinseuumida
TalumulaNataLgastsonanwoiuazITInauiglszmanmaas  wanan®  nsld
A A o a 2 ' & a o o
NFAULUIAALALINY luamgmamm nazfutslomilunisdmniseny vinluawaa Lo
ImTinTauLmIAaNRA AU WINNINEI AN BTRIa NI TN LN mjué”aasm RN
UIUITIONMTIFUNLANGA1ING ANAANGY a5 Wisuiey %%aﬁgﬁ]ﬁ ANV IRLIAY be
1 =) g; =1 1 v = v o a g: U =} 1
o ﬂia‘uLLmﬂ@uqummmnuamwmlmmsJ wazaNAITNNTa UL ARt L 1 Fea lUwIa la
1 NNDTA TIWI WIDLTUITI A IBNILIHITNMINAWILAZMILIATIANITINNT
HANTUAILLLRIANTAUUWIAANAINANIHUE Y WINLTWAILUURIONIOULWIAADY NNaND L

[ A ' v A = Aa | A R a a [ ' o a A
gy Lu@dﬁ]'ﬁﬂvl,llﬂ%(ﬂsﬁdﬂaﬂﬁ]ﬂg:]Lﬁﬁﬂ?iLﬂ%ﬂﬂiﬂH’]’]Vlﬂ"luW%ﬁ LWT‘I&NNVL&IBW’QJY]’]I%ENV]

a A

Tigowsuvialinia nananit AvsnunTw wazEnIsgona Nazuidudszmulumisey A
IeiFuraunuitoinenfinntuesra 15 aue

lapdn@iminsduizdszeauan’ onadautadunasgauniuduiznms  wie
Aaew (field of study) % dautiadun (1) ewuulovioasisaes (2) MUNTRAIW

niwenINuEY uaz (3) dumsuImImaiam Dudu



34

1 P> o A @) A =R a a ¢ v A a a 4
slﬂﬁﬁuﬂﬂ&liﬂNﬂﬁaﬂlﬂ%ﬂﬂ‘iﬂﬂ’l')ﬂﬂqﬂ‘w%ﬁ%% NNIUNADTDUINYIWNWD

=

@WIETINZITBINLATH  “NITUINIINIIRGIRT” WD “NILINIANIINIATY" &9
a wva - o A A € A v o @ o a o ¢
Tlunedfie  WariInefinusads  walaldanudragiumsidudeldszandiiie

“ENHILHINII NI WK IDUTUUTINITUSHITIANI TV DIRWI LI DITTLNII”

¥ v
AWAINETIR  ATOUAJNNINITLINITIANTZaIMUIUMIBSY  nsuiwmsnmel
NILIHVBITY NITHAWILAZNIUTUY IR BITRUALIZUUNITUIUTVBINKILI
¥ ¥ ¥
2a93g N9t AsauaguikIzwYassgnIlfifvzmsadludiwnats drmpline uas

1 a {o o 1 % @ { Aa A { 1 % 1
dawnasin Ndende  wuldessudundSnsningfinws inaiwiualbnia  lal

) = A [ % o & v KR (% o A A & A A
BIAWEY ﬂialﬂl‘%ﬂﬁﬁﬂmtﬂ%ﬂ%ﬂﬂﬂ 2RAZY 2 mﬂuﬂﬁﬂwmui@@aomﬁ?mmmuwumiaaau

A A A ., A ~ ) = e & oA R = o o
wanukanivIarinGasnuulintne e liTuldwndSnuderne  uazazaasadl
o = A = A Aa A o & s ~ P o )
wnan ldwindinsauwndenudsimyauns 9 wuwhnaSouifisulain nuoiasan
a ai 1 ] C Aa A o K dl' A =3 =1 s
o nteiinteuas udlinvasandilu nndnsianlagwlaisainszdnizuay ANNTIWALN

a A ' a A = = o a A o o A o & ~ a a A
wngulal3aedn 11w 890w AlUTawiUaIUrIafNaL laaunanununEwIaInsed
NITUBINUNNEL ﬁ'ﬂzﬁaol"ﬁﬂﬁﬂgmmﬂ%ﬂumsaauﬁaLLiTLL@i%ﬂ%é’ﬂg@li%a%ﬁﬁﬁw
s 6 = =3 £ d' L% s n:l' 1 g; g; d' 1
TanUssaidraIIREuIFen  Nezdadnsdasnunizinszuadrinuu wnldasTaating
dl' =3 a a%’ Id a 1A 1 Id o 6 a d' d'

A pazRaNgnanauidnasslduas ifaiduansanuaiasdmnreinsuasNuugak
@28 UTnaunUMILE®aRITaINUN RN T NITLEININUI N AN AinwTvasny lataua
FINUATILALING 15 Al (WNWNITULNEIRIANYDURINGE 3-5 Al UAIEINATE § Wik WIny
LT 945 ﬁa:gﬂiﬁuﬂoﬁaym LANUIAAAFWIARANNAZEING 15 A%  IWISHNUEANWIUAAN
AT RAKA anulisels LLa:quﬁﬁmh LLa:‘w%auﬁaz%tmmﬂﬂizLﬁuuuﬁugmmaa
a A & L A R A o o o ) v v oa a & & S A
A7) latduweruil J9iaurinliuadldlain Wuiiteinendinusuesng 15 au sl
ARIELARINWLEND e lbANL T 12T I °11alﬁﬁmsmwmegwa%uﬂs:mauéfw

o K c‘ a 1 A v & nl' =1 s gﬁ [ (2 L%
%n wndnsnundadensasnvelinulundsnsnantu suaulauasdasnsls
MLUUTIaNTaLLWIARAINa MY (lUseRadagaunnuindnmudazaulasasd)

[~3 A a v A= PR Aa A 6 v K @

Wa N0 9 Yuuiuwinidunlinsminefiwussesinansn 15 au nalawengnal
™ % o ™ J g a Vo o
NAWINDI  WAIUIANTWNUDINLA mmaumguﬁamiwwmﬁmiaau MIAAILEIN
NARANIIVINANLIANUT ARDAIWLHNIRIIZVBIINRWUT LA Lane9 lannvaady 1Tlwll

a Aaf £ = a £ ' a R o a

Tufienandn manzandn wazlunasgrwinit I@mvlmﬂwzqmmagﬂuw wyalTuadfum

a A o A = R o o =< i = &
NWARBALINT NﬂaﬂﬂquﬂL%uvlﬂaﬂqGT@Lﬁlu Iﬂi@L"ll']VL']JﬂﬂEq%ﬁT]ﬂ www.wiruch.com NAZLAY

LLﬂZLle’%ﬁGﬂW?ﬁ@N%’]@%LaGLLE‘]&W@NW‘Iﬂ’ﬁﬁ’]%”;\J“E’]ﬂ’ﬁ‘U ANIARN I@ HLANIZNMINRANTHIRDLLAZ

UnaNaananagnvsaltbalasaRLEY E]“Qﬂ‘]d_] LLﬂz%ﬁG%ﬂﬂ’N%"ﬁ’lﬂ’ﬁﬂﬂLiﬂ'&lﬁNNL% HN



35

o @ A 6& o A a 6 1 n%’ L Y ¥ o ) =3
muﬂwuwnmvl,ﬂmwuwnﬂLamaua HANINT  WUHI EWAWILUININIT IR AU TSN
o A =3 6 v 3 v = Q 6 a W@ weR [-%
lumsiineniinusens  whuldann  udusn 9 mqﬂs:mﬂmsnU"l@ﬂﬂmmiwwm
WHIL9INATg lasdnsawz Y muaziwInIun lvSauwIn1MIR@w daanladnsn
dymuazuwinaurily nuntlddnmannguiiadlddin wiatusn 9 lilddnwGens
a a ) v A a a A v @ o A A o o AW
Wisuioy Ydann lawumadSouiisy wIauwi bkt ldee wiady 1dnsvindsoauiu
abwdalFana dean ldldanudayiumaiseauuiuiudgunindin lidsayiuu
[-%] U a a 1 { v 1 tg/ v 1
g9 lanamnIauumAamMATIMIing Lﬁaaﬁaaaﬁmmj‘lm 9 YWUIGILLEND ¢ LT
lawamnTauLwIAaNIaNIN MIVIMNTAMINWUIINWAUTITN  LIINWLATEFNT
a g v 1 U { = a g
WAL LAZLWINNNANTTITTITY IUNIAE 81aNa17 637 L RARLINANAIW LI AATHILAL
o o A a 6 v A A o A d.l' v & o [ o
i llwn1Ivinaneinns lasnaladouwunainunianisfaine liiduwd13sassun1svin
ANLANUTE La'usl,mja"]q@ A WIFAITEY “MILIMITIANIAULUININUBITALRE
a & o a =) vaAa 1 =
WwINNLATEgNanaLiey  SaEunNud laRuNaanuuasnounslulfaunNnaInIow 2550
a7 LLazluauﬂﬂ@ﬁﬂé'w:LﬂUu%ﬁfaﬁaﬁa@‘hﬂLﬁa‘ﬁ@umaaﬁrﬁmujmﬁmmiﬁmmiu%ms
% lﬂl v ‘ﬂl v v 1 t& 1 ]
FaMINLBLaNIza9l sz Ing Lmumz"l,ﬂslmmmgmaamaﬂs:mﬂmvm’mLaml,l,a:vl,u
o LA ' a e A Ao o a & A «
AN RNN LI NI TEINA INo UGN 908N9a8Y  WidRanmasaztdaniulug 389 “n1s
UIMI30MTlng © anuwany aszddny uazmsdszgnd” udneunwiiifeiduainaiiaz
WSE5 WUl TouniNdased  “MIVIMINAMIVOIRWILNUDEITE 1 MINATIA
= q,Q/ v o Q =Y q/q/ a a Q{ v o 5
WIHUAEUATIA” URILRSILLAAUIUIAN 2551 LazFIUNNUN leTafuaNT Mua? wazriiad
A & ' = g o oA A g a ° ') o
NN HEuNTANeIuTl 2551 % wiaReITa9T HANURWIIIWIL 183 Wi laga1arddin
wiFaIasiazdudszlominslumsdmmauazlunsl§oa wwzaregrsdsslopilung
ATINNT LT ﬁmummﬁmmmfﬂmmiﬂaLﬁmﬁ'ué”;%i’@ﬂ’nu%mﬁ@ﬂﬁaﬂ'nw‘flm:uu
T¥unq9991n7 lasnansnatavin ldusuldlunisaaudagay n1IFinTI89% MIRARKE
NF0ULWIAARIDAITINVAILULFAUDINARIUNNIVNITIRIANININGRNUT  IUARADINIT
ﬁmu"ﬁwaﬁfua%u SILRSN LAWAIILIAALAYINUNITUIRITIANTT LT DIATIA LA T AL

WWuwszuy uaziiusnada bl



